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· The thesis aims at refining the Effort-Reward Imbalance Model of Johannes Siegrist in a three-wave longitudinal panel sample of Dutch health care workers. The main research question is whether a specific mismatch between (high) efforts and (low) rewards may lead to adverse health effects in healthcare work. In addition, three innovative issues will be addressed: (1) the multidimensional nature of effort and reward; (2) the role of negative affectivity in the job stress process; and (3) validation of the model with more objective parameters such as sickness absenteeism.

